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1. Introduction 
 

1.1 This Circular is, except during December, published on a weekly basis and contains the advertisements of vacant 
posts and jobs in Public Service departments. 

 
1.2 Although the Circular is issued by the Department of Public Service and Administration, the Department is not 

responsible for the content of the advertisements. Enquiries about an advertisement must be addressed to the 
relevant advertising department. 

 
2. Directions to candidates 

 
2.1 Applications on form Z83 with full particulars of the applicants’ training, qualifications, competencies, knowledge 

and experience (on a separate sheet if necessary or a CV) must be forwarded to the department in which the 
vacancy/vacancies exist(s). NB: PROSPECTIVE APPLICANTS MUST PLEASE USE THE NEW Z83 WHICH 
IS EFFECTIVE AS AT 01 JANUARY 2021. 

 
2.2 Applicants must indicate the reference number of the vacancy in their applications. 

 
2.3 Applicants requiring additional information regarding an advertised post must direct their enquiries to the 

department where the vacancy exists. The Department of Public Service and Administration must not be 
approached for such information. 

 
2.4 It must be ensured that applications reach the relevant advertising departments on or before the applicable 

closing dates.  
 
3. Directions to departments  
 

3.1 The contents of this Circular must be brought to the attention of all employees. 
 

3.2 It must be ensured that employees declared in excess are informed of the advertised vacancies. Potential 
candidates from the excess group must be assisted in applying timeously for vacancies and attending where 
applicable, interviews. 

 
3.3 Where vacancies have been identified to promote representativeness, the provisions of sections 15 (affirmative 

action measures) and 20 (employment equity plan) of the Employment Equity Act, 1998 should be applied. 
Advertisements for such vacancies should state that it is intended to promote representativeness through the 
filling of the vacancy and that the candidature of persons whose transfer/appointment will promote 
representativeness, will receive preference. 

 
3.4 Candidates must be assessed and selected in accordance with the relevant measures that apply to employment 

in the Public Service. 
 

4 SMS pre-entry certificate 
 
4.1 To access the SMS pre-entry certificate course and for further details, please click on the following link: 

https://www.thensg.gov.za/training-course/sms-pre-entry-programme/. For more information regarding the course 
please visit the NSG website: www.thensg.gov.za. 
 

AMENDMENT : NATIONAL: EMPLOYMENT & LABOUR: Kindly note the following posts were 
advertised in Public Service Vacancy Circular 21 dated 14 June 2024 with the closing 
date of 01 July 2024. Director: Human Resources Management with Ref No: HR 
5/1/2/3/56 for Compensation Fund (Pretoria) has been withdrawn due to administration 
technicalities; The post will be re-advertised and applicants who previously applied must 
re-apply. Sorry for the inconvenience: Enquires: Mr SV Radzuma Tel: 012 406 5723 

  GAUTENG: DEPARTMENT OF HEALTH (TEMBISA PROVINCIAL TERTIARY 
HOSPITAL): Kindly note that the following 03 posts were advertised in Public Service 

https://www.thensg.gov.za/training-course/sms-pre-entry-programme/
http://www.thensg.gov.za/
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ANNEXURE E 
 

PROVINCIAL ADMINISTRATION: GAUTENG 
DEPARTMENT OF HEALTH 

 
OTHER POSTS 

 
POST 24/15 : ASSISTANT MANAGER NURSING PNA7 (NIGHT DUTY) REF NO: 

REFS/TMH/2024/07/01 (01 POST) 
  Directorate: Nursing Services 
 
SALARY : R656 964 – R771 309. per annum plus benefits 
CENTRE : Tambo Memorial Hospital 
REQUIREMENTS : Basic qualification accredited with the SANC in terms of Government Notice 

R425 (i.e. Diploma/ Degree in Nursing) or equivalent qualification that allows 
registration with the SANC as a Professional Nurse, Diploma in Nursing 
Administration. A minimum of 8 years appropriate/ recognizable experience in 
Nursing after registration as a Professional Nurse with SANC in General 
Nursing. At least 3 years of the period referred to above must be appropriate/ 
recognizable experience at Management level. Strong leadership skills, Basic 
Computer skills, good communication and interpersonal relation skills, problem 
solving, conflict resolution skills and ability to work under pressure. Sound 
knowledge of National Core Standards Nursing Strategy, PFMA, Labour 
relations and other related legislative framework. 

DUTIES : Delegate, supervise and coordinate the provision of effective and efficient 
patient care through adequate nursing care. Initiate and participate in health 
promotion to ensure consistent communication of relevant, accurate and 
comprehensive information on health care. Develop/establish and maintain 
constructive working relationships with nursing and other stakeholders (i.e. 
inter-sectoral and multidisciplinary teamwork). Participate in the analysis, 
formulation and implementation of nursing guidelines, practices, policies and 
procedures. Manage effective utilization and supervision of human, financial, 
and material resources. Coordination of provision of effective training and 
research. Maintain professional growth / ethical standards and development of 
self and subordinates. 

ENQUIRIES : Mrs. C.M Malekane. Tel no (011) 898 8311 
APPLICATIONS : Applications can be forwarded to the Human Resource Department, Tambo 

Memorial Hospital, Private Bag X2, Boksburg, 1459. Physical Address: 
Railway Street, Boksburg, 1459 or apply online at www.gautengonline.gov.za. 
NB: The closing time on the closing date will be 12h00. 

NOTE : Applications must be filled in on a new Z83 form (obtainable from any Public 
Service Department or on www.dpsa.gov.za/documents) accompanied by a 
comprehensive CV highlighting or stating the requirements mentioned above. 
Only the shortlisted candidates will be required to submit certified documents 
on or before the day of the interviews. Applicants must indicate the post 
reference number on their applications. Failure to submit the required 
documents will result in the application not being considered. Qualifications of 
candidates recommended for appointment will be verified. Persons in 
possession of foreign qualification must furnish the Department with the 
evaluation certificate from the South African Qualification Authority (SAQA). 
Applications received after closing date and time will not be considered. 
Whites, coloured and people with disability are encouraged to apply. The 
candidates will be expected to be available for selection interviews on the date, 
time and place determined by the Department 

CLOSING DATE : 19 July 2024 Time: 12H00 
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